






and Savings Plan. You will only 

receive the Matching Contribution if 

you are making salary deferral 

contributions to the BU 

Supplemental Retirement and 

Savings Plan. Finally, you are eligible 

to receive the Transition 

Contribution only if you were age 50 

or more and were participating in 

the BU Retirement Plan on 

December 31, 2017, and your eligible 

compensation is less than $180,000 

in the current plan year. 

University Core Contribution 

Under the formula that became 

effective January 1, 2018, the 

University contributes an amount each 

payroll period equal to a percentage of 

your eligible compensation, The 

contribution percentage varies 

according to your age and 

compensation, as follows: 

When Your The University Contributes 

Age Is 

Under 45 4% of your eligible 

compensation up to the 

Integration Level 

PLUS 6% of your eligible 

compensation above the 

Integration Level 

45 through 49 6% of your eligible 

compensation up to the 

Integration Level 

PLUS 8% of your eligible 

compensation above 

the Integration Level 

50 and above 7% of your eligible 

compensation up to the 

Integration Level 

PLUS 9% of your eligible 

compensation above the 

Integration Level 

If you have not made your own 

investment choices, Core Contributions 

credited to your plan account are 

automatically invested in a Vanguard 

Target Date Fund that most closely 
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corresponds to the year in which you 

will turn age 65. 

The following terms are important to 

understand the way contributions 

work under the BU Retirement Plan: 

Eligible Compensation Eligible 

compensation includes your eligible 

compensation from the University 

and, if applicable, any stipend or other 

payments coded for payroll purposes 

as benefits-based overbase payments, 

excluding overtime, one-time 

payments, other overbase payments, 

commissions and bonuses, or the 

value of any employee benefits. 

Federal tax law limits the maximum 

amount of compensation that a BU 

Retirement Plan may take into 

account for contribution purposes 

each year. This annual limit for 2025 is

$350,000. The limit is increased from 

time to time in $5,000 increments. 

Please refer to the Human Resources 

website at www.bu.edu/hr for 

updated amounts in subsequent years. 

Integration Leve/The integration level 

is $70,600 for 2025 . It is adjusted 

each calendar year based on the Wage 

Base Increase calculated for purposes 

of the Social Security law, or the 

increase in the Consumer Price Index 

(Wages), whichever is smaller. Please 

refer to the Human Resources website 

at www.bu.edu/hr for updated 

amounts in subsequent years. 

An adjustment in the University's 

contribution percentage based on a 

change in your age is made at the 

beginning of the month in which you 

attain the new age. 

University Matching Contribution 

After two years of eligible service, 

the University will automatically 

match your salary deferral 

contribution to the BU Supplemental 

Retirement and Savings Plan dollar­

for-dollar, up to 3% of your eligible 

compensation. 

If you chose to contribute 3% of your 

eligible compensation to the BU 

Supplemental Retirement and 

Savings Plan, your total potential 

University contribution is as follows: 

When Your The University Contributes 

Age Is 

Under 45 7% of your eligible 

compensation up to the 

Integration Level 

PLUS 9% of your eligible 

compensation above the 

Integration Level 

45 through 49 9% of your eligible 

compensation up to the 

Integration Level 

PLUS 11% of your eligible 

compensation above the 

Integration Level 

50 and above 10% of your eligible 

compensation up to the 

Integration Level 

PLUS 12% of your eligible 

compensation above the 

Integration Level 

If you have not made your own 

investment choices, Matching 

Contributions credited to your plan 

account are automatically invested in a 

Vanguard Target Date Fund that most 

closely corresponds to the year in which 

you will turn age 65. 

University Transition Contribution 

You are eligible to receive the 

University Transition Contribution if 

and only if on December 31, 2017 you 

were: (1) age 50 or more; and (2) a 

participant in the BU Retirement Plan. 

If you are an eligible participant, the 

University will make a special 



contribution on your behalf for a Plan 

Year in which your eligible 

Compensation is less than $180,000. If 

your eligible plan compensation is 

$180,000 or more, you will no longer 

be eligible to receive this contribution. 

The amount of the transition 

contribution will be equal to 1% of 

your eligible compensation for the 

Plan Year, provided that the aggregate 

amount of your Transition 

Contribution plus your Core 

Contribution may not be more than 

$14,822 in 2025. In the case that your 

core and 1% transition contribution 

exceed $14,822, your 1% transition 

contribution will be decreased to 

equal the difference between your 

core contribution and $14,822. 

If you have not made your own 

investment choices, Transition 

Contributions credited to your plan 

account automatically invested in a 

Vanguard Target Date Fund that most 

closely corresponds to the year in which 

you will turn age 65. 

Investment Choices 

The Boston University Retirement Plan 

is intended to be a participant­

directed plan as described in Section 

404(c) of the Employee Retirement 

Income Security Act of 1974 as 

amended (ERISA) and Department of 

Labor regulations governing section 

404(c) plans. Therefore, fiduciaries of 

Boston University Retirement Plan are 

relieved of liability for any losses that 

are the result of investment 

instructions given by a participant or 

beneficiary under the participant­

directed investment feature of the 

Boston University Retirement Plan. In 

other words, you choose how 

contributions to your accounts will be 

invested from among the investment 

options available to you under the 

Plan. Since you choose the investment 

options for the account, you bear the 

risk for the investment results. 

You should consult a professional 

financial advisor for investment advice 

and financial planning assistance 

before choosing an investment option. 

Further information may be obtained 

directly from the Plan record keeper. 

You should read the prospectus or 

other information carefully before 

investing. 

Selected Investments 

The investment fund groups currently 

offered under the BU Retirement Plan 

are the Vanguard Target Retirement 

Funds, Core Mutual Funds, and Core 

Annuity Accounts. These funds were 

chosen by the University in order to 

provide participants with the option of 

managing their own asset allocations 

or allowing professional investment 

managers to balance the investments. 

To obtain a detailed description of the 

investment options available, please 

contact Fidelity at 1-800-343-0860. 

Tier 1: Target Date Funds 

Investing Style: Diversified portfolio 

within a single fund that shifts its 

emphasis to more conservative 

investments as the year of retirement 

nears. 

Target- date funds are designed for 

participants who prefer a single fund 

solution that includes a mix of stocks, 

bonds, and short-term assets. Each of 

the funds creates a diversified portfolio 

within one fund, based on your 

expected retirement year (the "target 

dates" of the fund), or the year in 

which you turn age 65. These funds 

automatically rebalance between 

stocks and bonds to become more 

conservative as you approach 

retirement and are also the plan's 

Designated Default Investment .. 

Tier 2: Passively Managed Equities 

Investing Style: A broad selection of 

equity index funds designed to mirror 

a market index or benchmark. 

Passively managed funds - commonly 

known as "index funds"- seek to 

approximate their benchmark's 

performance, rather than beat their 

benchmarks. A benchmark is what the 

investment's return are compared to 

in order to measure performance. 

Because the objective is to simply 

mirror the holdings and return of an 

index, less research is needed, 

transactions occur less frequently, and 

expenses tend to be lower than those 

of actively managed funds. 

Ultimately, index funds are designed to 

provide exposure to a broad selection 

of securities at a relatively low cost. 

While these funds typically perform 

very similarly to the index they track, 

you should be aware that index funds 

cannot be expected to meet or bear 

the index's performance. Tier 3: 

Capital Preservation and Income 

Funds. 

Investing Style: A broad selection of 

funds that seek to preserve savings 

and generate income or produce 

returns that exceed the inflation rate. 

Tier three funds include the New York 

Life Guaranteed Fixed Interest 

Account, which is a guaranteed fixed­

return annuity is designed to provide 

you with a high level of principal 
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CARES Act Distributions 

Under the Coronavirus Aid, Relief and 

Economic Security Act (CARES Act), a 

participant who is a "qualified 

individual" was eligible to take penalty­

free withdrawals of up to $100,000 
from any funds available through 

Fidelity and any CREF investments from 

January 1, 2020, through December 30, 

2020. 

A "qualified individual" was one who: 
• is diagnosed with the virus

SARS-CoV-2 or with 

coronavirus disease 2019 

(COVID-19) by a test approved 

by the Centers for Disease 

Control and Prevention, 
• has a spouse or dependent

diagnosed with such virus or

disease, or
• experiences adverse financial

consequences as a result of:

o being quarantined, being

furloughed or laid off, or

having work hours
reduced due to COVID-19,

being unable to work due

to lack of childcare due to

COVID-19, or other

factors as determined by

the Secretary of the

Treasury.

o having a reduction in pay,

or a job offer rescinded or

start to a job delayed, due

to COVID-19

o having a spouse or

member of the

individual's household

being quarantined, being

furloughed or laid off,

having a reduction in pay,

or a job offer rescinded or

start to a job delayed, or

having work hours

reduced due to COVID-19,

or being unable to work

due to lack of childcare

due to COVID-19

o the closing or reducing or

hours of a business owned

or operated by the 

individual's spouse or a 

member of the individual's 

family due to COVID-19. 

Descriptions of the forms of payments 

Lump Sum You may elect to receive a 

lump sum distribution from any funds 

available through Fidelity and any 

CREF investments for the full value of 

your accounts at the time of the 

payment. 

Installment Withdrawal Program As 

an alternative, you may elect to 

maintain your account balances with 

any funds available through Fidelity 

and any CREF investments and 

receive periodic withdrawals from 

your account until you have 

exhausted your account balances. 

You may designate the amount and 

the frequency of these withdrawals 

(subject to certain minimums 

required by the tax law). 

Rollover You may also elect to roll over 

all or a portion of the account 

balances in any funds available 

through Fidelity and any CREF 

investments into an individual 

retirement account (IRA) or another 

plan you participate in that accepts 

rollovers, provided you meet certain 

tax law requirements. If you wish, you 

may use the proceeds of your account 

to purchase an annuity through TIAA 

or another insurance company. Please 

see Income Solutions, an online 

annuity comparison tool for more 

information on annuities. You may 

wish to consult with your financial 

advisor before selecting this option. 

TIAA Traditional 

For Group Retirement Annuity 

(GRA) contracts issued after June 1, 

2005, TIAA Traditional accumulations 

may be taken over any period 

between five to thirty years (subject to 

IRS restrictions). At the end of the 

fixed period chosen payments will end. 

Annuity Options 

If you wish, you may use the proceeds 

of your account to purchase an 

annuity. Please see Income Solutions, 

an online annuity comparison tool for 

more information on annuities. You 

may wish to consult with your financial 

advisor before selecting this option. 

You also have TIAA or CREF Annuity 

payment options available to you. 

Information on these annuity options 

is available at the following link: 

https: //www.tiaa.org/publ kl 
retire/services/prepari ng-for­

retirement/income-options/ 

employer-plan 

Required Minimum Distribution 
Under federal tax law, if 

you attained age 72 on or before 

December 31, 2022, you are required 

to begin required minimum 

distributions by April 1 following the 

later of: (1) the calendar year in 

which you attained age 72, or (2) the 

calendar year in which you terminated 

employment with the University. 

Under the required minimum 

distribution requirement, if you have 

multiple 403(b) accounts, you may 

calculate your required minimum 

distribution for each 403(b) accounts, 

total the amounts, and take the total 
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